The department's Health and Safety Management Arrangements (HSMA) set out how the department should meet its commitment under the OHS Act. On 1 January 2012 the HSMA was replaced with policies and procedures to support the person conducting the business or undertaking, officers, workers, health and safety representatives and managers to comply with the WHS Act.
All employees are encouraged to report hazards and incidents in the workplace. Paperbased reporting has been replaced with online reporting via the department's HR system. The department reports on hazard and incident data to senior management forums and to the health and safety committees.
Where incidents do occur, the department assists ill and injured employees to return to work in a safe work environment. This is in accordance with the department's fitness for duty and rehabilitation policy and guidelines.
Health and safety initiatives
The focus for 2011-12 was to ensure legislative compliance and to promote a safe and healthy workforce.
The department was involved in:
• implementation of the WHS Act through a project plan, reported to a range of forums
• developing and reviewing internal policies and procedures to ensure they are up to date and address any new or emerging hazards
• establishing policy and guidelines on the management of workplace aggression
• supporting members of health and safety committees at all levels in their role
• funding influenza vaccinations and health assessments for employees
• conducting the 10 000 step challenge and the centenary walk across Antarctica to encourage greater physical activity
• providing skin cancer awareness seminars
• promoting the use of the Employee Assistance Program, a counselling service for employees and their immediate families provided at no cost to employees
• using the panel of external providers to conduct workstation assessments and/or lighting assessments for employees experiencing discomfort
• supporting ill or injured employees and their managers when a work or non-work-related injury or disease has affected a staff member's attendance at work or ability to perform in the workplace
• supporting health and safety representatives and first aid officers in their role through regular meetings
• supporting initiatives to improve health and wellbeing including access to gyms, yoga, carpool and ride to work programs
• providing online learning on the WHS Act
• implementing a new hazard and incident reporting system using the department's HR system
• improving the presence of WHS on the department's intranet in accordance with the 2010-11 internal audit findings.
Workers compensation premium
In 2011-12 the workers compensation premium rate for the department was 1.61 per cent. This was due to:
• a revision of the 2010-11 premium from 1.73 to 1.52 per cent reflecting the development of claims for injuries suffered in 2007, 2008 and 2009 • the early development of 2010 claims indicating a higher estimated lifetime cost for injuries suffered in 2010 compared to 2009
• trends within other agencies
• the total amount that Comcare needs to collect from all agencies combined.
The department has reviewed its cases in 2011-12 ensuring active intervention in longer term cases and taking early action to reduce the number and cost of claims received during the year. The department has worked closely with Comcare to proactively manage those cases.
Notifiable incidents
Under section 68 of the OHS Act, certain incidents are notifiable to Comcare within specific time frames. The following table details the incidents that were notified in 2011-12. 
Details of notices
There were no provisional improvement notices issued under section 29 of the OHS Act. There were no notices issued under section 46 of the OHS Act. There were no notices issued under section 47 of the OHS Act.
There were no provisional improvement notices issued under part 5, division 7, section 90 of the WHS Act. There were no notices issued under part 10, division 1, 2 or 3 of the WHS Act.
Investigations conducted by Comcare
Comcare investigators followed up issues with multiple site visits, requests for additional information and reports at the Australian Antarctic Division Kingston depot, Tasmania, following an audit conducted at the same facility in 2009-10.
Comcare is working with Parks Australia on a consultative compliance program to improve health and safety within the Parks environment. 
Appendix 4-Advertising and marketing expenditure
This section is presented in accordance with the requirements of section 311A of the Commonwealth Electoral Act 1918.
During 2011-2012, the department did not conduct any advertising campaigns. 
Appendix 5-Freedom of information
Agencies subject to the Freedom of Information Act 1982 (the FOI Act) are no longer required to publish an annual report statement pursuant to former section 8 of the FOI Act.
Former subsection 8(1) of the FOI Act set out the information which was previously published and updated each year in annual reports. This reporting requirement included preparation of a statement:
• setting out the particulars of the organisation and its functions
• setting out the arrangements by which any person or bodies outside the Commonwealth administration could participate in policy formulation or in the administration by the agency
• identifying the categories of documents that are held by the department and how members of the public could get physical access to documents held by the agency
• advising the procedures for gaining access to documents.
Agencies are now required to publish similar information to the public as part of the Information Publication Scheme (IPS). This requirement is contained in Part II of the FOI Act and has replaced the former requirement to publish a section 8 statement in an annual report. Appendix 6-Corrections to material errors in 2010-11 annual report Table 3 of Appendix 1 of the 2010-11 annual report contains errors in the number of:
• ongoing male employees in Parks Australia Division should read 144 and not 145
• ongoing male employees in the department (all other divisions) should read 790 and not 791
• total male ongoing employees should read 934 and not 936
• total employees should read 2313 and not 2315
• The following note, which explains the difference in total employee numbers between Table  2 and Tables 3 and 4 , was incorrectly omitted:
Appendix 7-Global Reporting Initiative
The Global Reporting Initiative (GRI) was founded in 1997 and aims to fulfil the need for open, transparent communication about sustainability issues by providing a consistent and credible framework for organisations to report on their economic, environmental and social impacts. The department is participating in a pilot of sustainability reporting using the GRI framework as a base for reporting. For the purposes of the pilot GRI indicators have been selected for reporting based on their relevance and applicability in the context of the operations of Australian Government entities.
As this is a pilot of sustainability reporting using selected GRI indicators, specific, independent assurance of reporting has not been undertaken. Further information on the GRI indicators is available at <www.globalreporting.org>. 1 Departmental appropriation combines Ordinary annual services (Appropriation Bill No. 1) and "Revenue from independent sources (s31).
2 The variation is mainly due to lower expenditure compared to the budget from the Ozone & Synthetic Greenhouse Gas Special Account in relation to the management of hazardous wastes, substances and pollutants. 1 Departmental appropriation combines Ordinary annual services (Appropriation Bill No. 1) and Revenue from independent sources (s31).
2 The variation is mainly due to Water Smart Australia projects being finalised below budget in 2011-12.
3 The variation is mainly due to lower expenditure from the Environmental Water Holdings Special Account in relation to environmental water delivery.
